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Balderson Award for Support of Public Health Leadership Development

This award is presented annually to an individual who plays an important role in the support and
promotion of the public health leadership institutes and/or public health leadership in general. This
individual may influence or impact leadership institute curriculum and/or culture, serve as a liaison to or
partner with state/regional/national public health leadership programs, advocate for public health
leadership, and most important of all, exemplify the qualities of Tom Balderson (dedicated, patient,
ethical, positive, attentive, passionate, loyal, and motivating).

NANCY TOLLIVER, RN, MSIR
Environmental Public Health Leadership Institute

2006 Balderson Awardee for Support of Public Health Leadership Development
Nominated by Nicole Kozma, Program Coordinator, EPHLI

| first met Nancy in March of 2005 at the EPHLI Planning Committee Meeting in St. Louis,
Missouri. NancyOs participation at the Planning Committee meeting helped to develop and
create the overall look and curriculum of the program. This is when | first learned and
experienced first hand how much energy Nancy has and her ability to motivate others. The
days were long and many hours were spent planning and discussing the curriculum of the
Institute during this two-day meeting. But NancyOs positive attitude and passion for creating
leaders motivated others and me.

After the Planning Meeting, Nancy agreed to take on the Mentor and One-to-One Coaching
components of the Program; two very important and large elements of the Institute. She
dedicated herself in developing a strong mentor and coach component that provided guidance
and education to the others who were involved in these sections. She also agreed to be the
Individual Development Faculty member for the Institute. This involved presenting at two of
our workshops on the three self-assessments (Skillscope, MBTI, and Change Style Indicator)
used by the Institute. In addition, Nancy attended a weeklong training workshop to become
certificated in the MBTI for our Institute.

On a more personal note, Nancy has been a role model and has provided support to me
during this past year. She has provided me with guidance and | have enjoyed getting to know
Nancy and develop a working relationship with her. | greatly appreciate the thought and
commitment she puts into the work she does for the EPHLI.

Nancy is an outstanding leader. She has superb organizational skills, a strong work ethic, and
a high degree of motivation and professionalism. These characteristics are evident in her work
and her relationships with peers and EPHLI participants. She serves as an outstanding
representative of the Environmental Public Health Leadership Institute.




